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Asahi Glass Fluoropolymers Pension Scheme (‘the Scheme’) – DC Section  

Annual Implementation Statement for the Year Ended 30 November 2021 

1. Introduction 

This statement sets out how, and the extent to which, the Statement of Investment Principles (“SIP”) produced by the Trustees has been followed during the year to 30 November 2021 (the 
“Scheme Year”).  This statement has been produced in accordance with the Occupational Pension Schemes (Investment and Disclosure) (Amendment and Modification) Regulations 2018 (as 
amended) and the guidance published by the Pensions Regulator. 
 
The statement is based on, and should be read in conjunction with, the relevant versions of the SIP that were in place for the Scheme Year, which were the SIP dated September 2020. 

Sections 2.1 and 2.2 of this statement sets out the investment objectives of the Scheme and changes which have been made to the SIP during the Scheme Year. 

Section 2.3 of this statement sets out how, and the extent to which, the Defined Contribution (“DC”) Section of the SIP has been followed.  The Trustees can confirm that all policies in the SIP 
have been followed in the Scheme Year. 

A copy of the SIP is available at: 
https://www.agcce.com/pensionpdfs/AGFP%20Pension%20Scheme%20-%20DC%20Scheme%20Statement%20of%20Investment%20Principles%20September%202020%20Signed.pdf  

Sections 3 and 4 include information on the engagement and key voting activities of the underlying investment managers within the DC Section of the Scheme. 
 
2. Statement of Investment Principles 

2.1. Investment Objectives of the Scheme 
The Trustees believe it is important to consider the policies in place in the context of the objectives they have set. The objectives of the Scheme included in the SIP are as follows: 
- The Trustees aim to provide suitable investment options that align to the needs of their members. They aim for these options to enable members to achieve good outcomes at retirement. 
- The Trustees aim to provide investments that offer good value for members. 
- Make available a default investment strategy as a default for members that have not selected a fund choice. The strategy should seek to move members from higher risk to lower risk 

investments as members’ approach retirement age, in order to mitigate risks. 
- Offer a self-select fund range across a variety of asset classes. 

2.2. Review of the SIP 
During the Scheme Year, there were no updates to the SIP in place. Following the end of the Scheme Year, in February 2022, the SIP was revised in order to reflect the changes to the switching 
period of the default strategy for the DB Transferee members, the Trustees’ view on Environmental, Social and Governance factors along with the inclusion of an ESG focussed fund and new 
property fund within the self-select range. 

2.3. Assessment of how the policies in the SIP have been followed for the Scheme Year  

The information provided in this section highlights the work undertaken by the Trustees during the scheme year, and longer term where relevant, and sets out how this work followed the 
Trustees’ policies in the SIP dated September 2020, relating to the DC Section of the Scheme.    

In summary, it is the Trustees’ view that the policies in the SIP have been followed during the Scheme Year. 
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Securing compliance with the legal requirements about choosing investments 

Policy 

In considering the appropriate investments for the Scheme, the Trustees have obtained and considered the written advice of an Investment Consultant, whom the Trustees believe to be suitably 
qualified to provide such advice. The advice received and arrangements implemented are, in the Trustees’ opinion, consistent with the requirements of Section 36 of the Pensions Act 1995 (as 
amended). 

How has this policy been met over the Scheme Year? 

During the Scheme Year, the Trustees undertook a review of the Self-Select Range that was presented in September 2021, and as a result the following conclusions were drawn: 
- Switching the Property Fund for an alternative “A” rated property fund. 

o Removal of the M&G Feeder of Property Portfolio. Members already invested, that is prior to the LGIM Hybrid Property Fund implementation, in this fund will remain invested, however, 
no further contributions will be made into the fund. 

o Introduction of the LGIM Hybrid Property Fund for new contributions and made it the property fund option going forward. 
- Add the LGIM Future World Equity Index Fund to the self-select range. 

At the time of writing, the changes to the self-select range have not been implemented by Aviva. 

The default investment strategy was subject to its triennial review in July 2021. The Trustees were presented with Mercer’s strategic review of the default arrangements in place with Aviva. The 
conclusions taken were that the DC Scheme’s default arrangements are in line with the Trustees’ long-term strategy, and we have no major concerns with the lifestyle funds and strategies 
apart from reducing the switching period of the default strategy for the DB Transferee members to be aligned with the length of the switching period for DC members.  The Trustees concluded 
that the Aviva MyMoney Platform and My Future Focus solution are suitable for the Scheme and provide good value for members. 

Realisation of Investments 

Policy 

The Scheme’s administrator, Aviva, will realise assets following the receipt of member requests at retirement or earlier where required. 
The Trustees consider the liquidity of the investment in the context of the likely needs of members. 

How has this policy been met over the Scheme Year? 

The Trustees receive an administration report on a semi-annual basis to confirm that core financial transactions are processed within agreed SLAs and regulatory timelines.  As confirmed in the 
Chair’s Statement, the Trustees are satisfied that, on balance, the requirements were met during the year, 80% of SLAs were met.  However, there were issues relating to the processing of 
Scheme transactions and retirement quotations, and the Trustees are working with Aviva to resolve the issues. The Trustees consider that the requirements for processing core financial 
transactions specified in the Administration Regulations (The Occupational Pension Schemes (Scheme Administration) Regulations 1996) have been met. 
 
All funds in which the Scheme invests are pooled and unitised.

Investment Mandates 
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Financial and non-financial considerations and how those considerations are taken into account in the selection, retention and 
realisation of investments 
Policy 

The Trustees recognise that Environmental, Social and Governance (“ESG”) factors, including climate change, can all influence the investment performance of the Scheme’s portfolio and it is 
therefore in members’ and the Scheme’s best interests that these factors are taken into account within the investment process and that ESG risks are identified and avoided or mitigated as best 
as possible. 

The Trustees believe that investing with a manager who approaches investments in a responsible way and takes account of ESG-related risks will lead to better risk adjusted performance 
results as omitting these risks in investment analysis could skew the results and underestimate the level of overall risk being taken. 

 
How has this policy been met over the Scheme Year? 

Investment monitoring reports are reviewed by the Trustees on a six-monthly basis (at the end of Q1 and Q3) – this includes manager ratings, ESG ratings, performance over 3, 6 and 12 
months, 3 and 5 years, as well as more detailed analysis of default fund performance from the Trustees’ investment adviser, Mercer.  

The Scheme’s SIP includes the Trustees’ policy on ESG, Stewardship and Climate Change.  This policy sets out the Trustees’ beliefs on ESG and climate change and the processes followed 
by the Trustees in relation to voting rights and stewardship.   

Where managers may not be highly rated from an ESG perspective, the Trustees monitor the suitability of these funds on an ongoing basis. When implementing a new manager they would 
consider the ESG rating of the manager. The ESG policies of each fund manager will be reviewed on an ongoing basis by the Investment Consultant’s Global Manager Research Team. 

The investment performance report includes how each investment manager is delivering against their specific mandates. 

The Trustees work with the investment adviser in choosing managers that take into account ESG factors, and ensure that the Scheme’s managers are signatories of the UK Stewardship Code. 

The Trustees undertook an ESG Beliefs Survey and results were presented and discussed at the 2 September 2021 meeting.  

Following the Self-Select review undertaken in September 2021 the Trustees agreed to extend the equity fund range to offer a suitable “A” rated ESG focussed fund to improve member choice, 
this fund was the LGIM Future World Equity Index Fund. 

 

 

Environmental, Social and Governance (“ESG”) 
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Incentivising asset managers to align their investment strategies and decisions with the Trustees’ policies 

Policy 

The underlying investment managers are appointed based on their capabilities and, therefore, their perceived likelihood of achieving the expected return and risk characteristics required for the 
asset class being selected. 

The Trustees will monitor the underlying investment managers to ensure their continuing appropriateness for the mandates given. If any manager is downgraded by Mercer’s Manager Research 
Team (MMRT), the Trustees will review the suitability and appointment of the manager and replace if necessary. 

 
How has this policy been met over the Scheme Year? 

The Trustees’ focus is on longer-term performance but shorter-term performance is also monitored to ensure any concerns can be identified in a timely manner. The Trustees review both absolute 
and relative performance of the investment managers’ products (or funds) on a semi-annual basis.   

 

Evaluation of asset managers' performance and remuneration for asset management services 

Policy 

The Trustees are a long-term investor, all funds are open-ended and therefore there is no set duration for manager appointments. The investment managers are responsible for the selection, 
appointment, monitoring and removal of the underlying investment managers. The Trustees are responsible for the selection, appointment and removal of the external investment managers. The 
Trustees may also choose to remove a fund from the fund range, if no longer considered appropriate. 

The Trustees therefore consider that the method of remunerating fund managers is consistent with incentivising them to make decisions based on assessments of medium to long-term financial 
and non-financial performance of an issuer of debt or equity. By encouraging a medium to long-term view, it will in turn encourage the investment managers to engage with the issuers of debt or 
equity in order to improve their performance in the medium to long-term. 

The Trustees accept that they cannot influence the charging structure of the pooled funds in which the Scheme invests, but is satisfied that the ad-valorem charges for the different underlying 
funds are clear and are consistent with each fund’s stated characteristics. The Trustees are therefore satisfied that this is the most appropriate basis for remunerating the underlying investment 
managers and is consistent with the Trustees’ policies as set out in this SIP. 

How has this policy been met over the Scheme Year? 

The Trustees receive investment manager performance report on a semi-annual basis. The Trustees review investment performance semi-annually in meetings and also during the default review 
and self-select meetings. Whilst the Trustees focus has been on long-term performance, they also take shorter-term performance into account. The M&G Feeder of Fund Property Portfolio 
performance has been poor compared to peers and the fund is unrated by Mercer’s manager research team. There are more highly rated funds in the Aviva range which Mercer has conviction 
in. During the self-select review in September 2021, the Trustees agreed to remove the M&G Property Fund from the current self-select range by closing it to new contributions and making an 
alternative highly rated property fund available to members. 

  

Monitoring the Investment Managers 



 

5 

Monitoring portfolio turnover costs 

Policy 

The Trustees consider portfolio turnover costs as part of the annual Value for Members assessment. Portfolio turnover costs mean the costs incurred as a result of the buying, selling, lending or 
borrowing of investments.  

How has this policy been met over the Scheme Year? 
 
The Trustees consider the DC Section’s portfolio turnover costs as part of the annual Value for Members assessment.  

While the transaction costs provided appear to be reflective of costs expected of the various assets classes and markets that the Scheme invests in, there is not as yet any “industry standard” or 
universe to compare these to.  It is worth noting that transaction costs can be negative, thus contributing positively to performance.  

The Trustees are also aware of the requirement to define and monitor targeted portfolio turnover and turnover range.  

Given that the members invest in a range of pooled funds, few of which invest across a wide range of asset classes, the Trustees do not have an overall portfolio turnover target for the Scheme. 
The Trustees are working with Mercer to determine the most appropriate way to obtain and monitor the information required in relation to the pooled funds in which the Scheme’s members invest. 

The duration of the arrangements with asset managers 

Policy 

The Trustees are a long-term investor and do not seek to change the investment arrangements on a frequent basis. 

How has this policy been met over the Scheme Year? 

All the funds are open-ended and have no set end date for the arrangement, however, duration is considered as part of the regular reviews. The DC Section’s self-select fund range and default 
investment arrangements are reviewed on at least a triennial basis. An underlying manager’s appointment may be terminated if it is no longer considered to be optimal nor have a place in the 
default strategy or self-select fund range. 

During the self-select review in September 2021, the Trustees made the decision to remove the M&G Feeder of Property Portfolio from the self-select range by closing it to new contributions due 
to its poor performance compared to its peers and the fund being unrated by Mercer’s manager research team.
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Kinds of investments to be held, the balance between different kinds of investments and expected return on investments 

Policy 

The Trustees are permitted to invest across a wide range of asset classes. All of the funds in which the Scheme invests are pooled and unitised. 

The Trustees will monitor the suitability of the funds utilised in the default arrangement and in the self-select range available to members on the Aviva MyMoney Platform, and make changes as 
they consider appropriate. 

The funds available are expected to provide an investment return commensurate with the level of risk being taken.  

In delegating the management of the default investment strategy, the Trustees explicitly considered the trade-off between risk and expected returns. 

The default is anticipated to generate returns in excess of inflation during the growth phase and de-risk towards the retirement date to match the targeted retirement destination. 

How has this policy been met over the Scheme Year? 

The Trustees, on a regular basis, review investment performance – this includes the risk and return characteristics of the default and additional investment fund choices.   

The investment performance report includes how investment managers are delivering against their specific mandates. 

The default investment strategy was subject to a formal review in July 2021. The Trustees were presented with Mercer’s strategic review of the default arrangements in place with Aviva.  The 
conclusions taken were that the Scheme’s default arrangements are in line with the Trustees’ long-term strategy, and we have no major concerns with the lifestyle funds and strategies. The 
Trustees have concluded that the Aviva My Future Focus funds are well diversified across a range of markets and asset classes and are suitable for the Scheme. 

At the Scheme’s investment meeting held in September 2021, the Trustees were presented with Mercer’s strategic review of the Scheme’s self-select fund range in place with Aviva. Following 
this review a number of recommendations were proposed: 

- Retain Schroder Life Intermediated Diversified Growth Fund and continue monitoring the fund performance to consider if a review is necessary going forward 
- Implement the LGIM Future World Equity Index Fund to provide an ESG focussed option to members 
- Removing the availability of the M&G Feeder of Property Portfolio for future contributions 
- Implement the LGIM Hybrid Property Fund as the property fund option for future contributions. 

 
 
The changes below were agreed to be implemented following this meeting:  

- Remove the M&G Feeder of Property Portfolio and make the LGM Hybrid Property Fund available for new contributions. Members invested in the M&G fund will remain invested in the fund 
and no further contributions will be made into the fund.  Members will need to specifically choose the LGIM Hybrid Property Fund – which will be the property fund option going forward. 

- Make the LGIM Future World Equity Index Fund available to members. This is an ESG focussed fund and should form an integral part of the self-select range. 

  

Strategic Asset Allocation 
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Risks, including the ways in which risks are to be measured and managed 

Policy 

The Trustees are aware, and seek to take account of a number of risks in relation to the Scheme’s investments. 

The Trustees recognise that members assume investment risk, and seek to monitor and mitigate risks on behalf of members. 

 
How has this policy been met over the Scheme Year? 

As detailed in the risk table in the SIP, the Trustees consider both quantitative and qualitative measures for these risks when deciding investment policies, strategic asset allocation, the choice of 
fund managers / funds / asset classes. 

The Trustees also maintain a risk register detailing the key risks, including market risks, ESG, pension conversion, manager and liquidity risks. This rates the impact and likelihood of the risks 
and summarise existing mitigations and additional actions.  
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The exercise of the rights (including voting rights) attaching to the investments and undertaking engagement activities in respect of the 
investments (including the methods by which, and the circumstances under which, the Trustees would monitor and engage with relevant persons about 
relevant matters).  

Policy 

Investment managers are expected to evaluate these factors, including climate change considerations, and exercise voting rights and stewardship obligations attached to the investments in 
line with their own corporate governance policies and current best practice. 

How has this policy been met over the Scheme Year? 

The Trustees have delegated their voting rights to their investment managers.   

Investment managers are expected to provide voting summary reporting on a regular basis, at least annually.   

Once appointed, the Trustees give appointed investment managers, including the Delegated Investment Manager, full discretion in evaluating ESG factors, including climate change 
considerations, and exercising voting rights and stewardship obligations attached to the investments, in accordance with their own corporate governance policies and current best practice, 
including the UK Corporate Governance Code and UK Stewardship Code. 

Self-Select Range 

- The following funds contain an allocation to equities:  

Default Investment Funds 

- The following funds contain an allocation to equities: 

- Av MyM BlackRock (30:70) Currency Hedged Global Equity Tracker 
- Av MyM BlackRock Emerging Markets Equity (Aquila C) 
- Av MyM BlackRock European Equity Index Tracker 
- Av MyM BlackRock Japanese Equity Index Tracker 
- Av MyM BlackRock Pacific Rim Equity Index Tracker 
- Av MyM BlackRock UK Equity Index Tracker 
- Av MyM BlackRock World ex UK Equity Index Tracker 
- Av MyM BlackRock US Equity Index Tracker 
- Av MyM BNY Mellon Real Return 
- Av MyM HSBC Islamic Global Equity Index 
- Av MyM JPM Emerging Markets Equity 
- Av MyM Legal & General (PMC) Ethical UK Equity Index 
- Av MyM Schroder Life Intermediated Diversified Growth 

- Av MyM My Future Focus Growth 
- Av MyM My Future Focus Drawdown 
- Av MyM My Future Focus Consolidation 

The underlying equity components for the My Future Focus Funds are as follows: 

- Aviva Pensions US Passive Equity Index 
- Aviva Pensions UK Passive Equity Index 
- Aviva Pensions Euro Passive Equity Index 
- Aviva Pensions Japan Index Equities 
- Aviva Pensions Asia Pacific Passive Equity Index 
- AI SICAV Equity Global Emerging Markets Index Fund 

 

 

Voting and Engagement Disclosures 
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Voting Activity during the Scheme Year    
Set out below is a summary of voting activity for this reporting period relating to the relevant strategies in the DC Section of the Scheme.  
Votes “for / against management” assess how active managers are in voting for and against management. Purple represents abstention. 

My Future Focus Funds – Underlying Funds 

  

 

 
Source: Aviva. Data is for the 12 months to 31 December 2021. 
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Self-Select Funds 
 

 

 

 
 
 

Source: Aviva. Data is for the 12 months to 31 December 2021. 
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Source: Aviva. Data is for the 12 months to 31 December 2021. 
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 Source: Aviva. Data is for the 12 months to 31 December 2021. 
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Sample of the most signficant votes   
A sample of the most significant votes for underlying funds of the My Future Focus Growth, Drawdown and Consolidation is described below. 

Fund Company Date How the 
manager voted 

Summary of the 
Resolution Rationale for the Manager vote Final 

outcome  

Aviva  
Pensions US 

Passive Equity 

Chevron 
Corporation 

26/05/
2021 

For the 
Shareholder 

Proposal 

Reduce Scope 3 
Emissions 

A vote for this proposal was considered by Aviva as warranted, as additional information on 
the company's efforts to reduce its carbon footprint and align its operations with Paris 
Agreement goals would allow Aviva/other investors to better understand how the company 
is managing its transition to a low carbon economy and climate change related risks. 

 

Aviva  
Pensions US 

Passive Equity 

Microsoft 
Corporation 

30/11/
2021 

For the 
Shareholder 

Proposal 

Report on 
Effectiveness of 

Workplace Sexual 
Harassment Policy 

Aviva believe it is important to support this resolution as the company faces potential 
controversies related to workplace sexual harassment and gender discrimination. This is a 
risk area for the sector and company that is key for talent attraction and retention. They know 
the importance of additional information on the company’s sexual harassment policies and 
the implementation of these policies, in order to better assess how the company is 
addressing such risks and how better disclosure in the best interest of shareholders. 

 

Aviva  
Pensions US 

Passive Equity 

Union 
Pacific 

Corporation 

13/05/
2021 

For the 
Shareholder 

Proposal 

Report on Equal 
Employment 

Opportunity (EEO) 

Under this proposal, shareholders requested that the Board of Directors adopt a policy 
requiring Union Pacific disclose on its website its Consolidated EEO-1 Report, a 
comprehensive breakdown of its workforce by race, ethnicity and gender that the Company 
is required to submit annually to the U.S Equal Employment Opportunity Commission 
(EEOC). While the company does have commitments in this area on their website and 
discloses some data, this additional diversity-related disclosure would allow shareholders to 
better assess the effectiveness of the company's diversity initiatives and its management of 
related risks. 

 

Aviva  
Pensions UK 

Passive Equity 

Royal Dutch 
Shell Plc 

18/05/
2021 

Against the 
Shareholder 

Proposal 

Approve the Shell 
Energy Transition 

Strategy 

RDS has made substantive progress over the last year in announcing a net zero 
commitment for operational emissions by 2050, alongside greater reductions in the carbon 
intensity of its products, bolstered by interim targets. However, its transition strategy 
remains unconvincing benchmarked to certain peers. Aviva doubt RDS will be able to 
deliver enough absolute reductions to comply with the Paris climate agreement. 
Furthermore, it doesn’t plan to shift investments substantially away from fossil fuels to 
renewables, and plans to increase natural gas production. The plan to become a net zero 
emissions company involves decarbonising existing fossil fuel businesses but continuing to 
invest in them, while “over time” ploughing more funds into gas, chemicals, cleaner 
technology and selling power. In sharp contrast to European peers focusing on increasing 
renewable power generation, RDS is instead prioritising. For those reasons Aviva were 
hesitant to rubber stamp RDS’ strategy and voted against.  
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Source: Aviva.  ** Final outcome unknown or not given by manager. 

 

Fund Company Date How the 
manager voted 

Summary of the 
Resolution 

Rationale for the Manager vote Final 
outcome  

Aviva  
Pensions Euro 
Passive Equity 

VINCI SA 08/04/
2021 

For the 
Shareholder 

Proposal 

Approve Company's 
Environmental 
Transition Plan 

Aviva believe this resolution, submitted by Vinci to its shareholders on an advisory basis, is 
welcome and deemed to be a useful tool for shareholders to signal 
satisfaction/dissatisfaction with a company’s plans. It helps provide further disclosure on 
climate which is useful for shareholders and allows for greater accountability. 

** 

Aviva  
Pensions Euro 
Passive Equity 

EQUINOR 
ASA 

11/05/
2021 

For the 
Shareholder 

Proposal 
‘exceptionally’  

Instruct Company to 
Set Short, Medium, 

and Long-Term 
Targets for 

Greenhouse Gas 
(GHG) Emissions of 

the Company’s 
Operations and the 

Use of Energy 
Products 

This resolution filed by Follow This requested  that the board set targets aligned with the 
goals of the Paris Agreement covering short-, medium-, and long-term greenhouse (GHG) 
emissions of the company's operations and the use of its energy products (Scope 1, 2 and 
3) and report at least annually on its strategy, underlying policies and progress made. It is 
the third consecutive year in which the group has submitted similar proposals to Equinor. 
Aviva welcome progress made by the company over the last year in updating its climate 
roadmap, however they are supportive of this proposal as shareholders would benefit from 
increased disclosure on the company's setup of interim emission reduction targets and 
decarbonisation strategy. 

 

Aviva  
Pensions Japan 
Passive Equity 

SUMITOMO 
CORPORA

TION 

18/06/
2021 

For the 
Shareholder 

Proposal 

Amend Articles to 
Disclose Plan 

Outlining Company's 
Business Strategy to 

Align Investments 
with Goals of Paris 

Agreement 

Aviva supported the shareholder proposal because the changes to the company's Articles 
would place market discipline over management for the continued improvement of climate-
related disclosure practices. Shareholders would be better able to evaluate the company's 
risk profile because of additional information on the company's plans regarding aligning its 
behaviour with Paris Agreement climate goals and reducing climate-related risks. 

 

Aviva  
Pensions Asia 
Pacific Passive 

Equity 

QBE 
INSURANC
E GROUP 

LTD 

05/05/
2021 

For the 
Shareholder 

Proposal 

Approve Exposure 
Reduction Targets 

Aviva believe environmental, social and governance (ESG) factors have a material impact 
on the long-term prospects of businesses. They voted to support this shareholder 
resolution, as adoption of reduction targets aimed to limit the company's exposure to fossil 
fuels would enable shareholders to better understand how the company is managing 
climate change related-risks and assess the effectiveness of the company's related efforts. 

 

Aviva  
Pensions Asia 
Pacific Passive 

Equity 

RIO TINTO 
LTD 

06/05/
2021 

For the 
Shareholder 

Proposal 

Approve Climate-
Related Lobbying 

The shareholder proponents believe that the company's engagement with its industry 
associations has not produced outcomes that align with mainstream investor standards. 
They state that Rio Tinto remains a member of several industry associations that continue 
to oppose Paris-aligned climate policy. By voting for this resolution Aviva are hoping to 
ensure Rio Tinto aligns itself with sustainable associations which respect Paris-aligned 
climate change policy. 

 

AI SICAV 
Equity 

Emerging 
Markets  

HAIER 
SMART 

HOME CO 
LTD 

25/06/
2021 

Against the 
Shareholder 

Proposal 

Approve H Share 
Restricted Share Unit 
Scheme (2021-2025) 

Under this proposal, non-executive directors can receive performance-related awards 
which is a fundamental breach of best practice. Moreover, directors eligible to receive 
restricted shares under the H Share RSU Scheme are involved in the administration of the 
scheme. 
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A sample of the most significant votes for the self-select funds is described below. 

Fund Company Date 
How the 
manager 

voted 
Summary of the 

Resolution Rationale for the Manager vote Final 
outcome  

BlackRock 
(30:70) Currency 
Hedged Global 
Equity Tracker 

 

Microsoft 
Corporation 30/11/2021 

For the 
Shareholder 

Proposal 

Report on 
Effectiveness  

of Workplace Sexual 
Harassment Policies 

BlackRock believes it is important to support this resolution as the company faces 
potential controversies related to workplace sexual harassment and gender 
discrimination. This is a risk area for the sector and the company that is key for talent 
attraction and retention. BlackRock knows the importance of  additional information on 
the company’s sexual harassment policies and the implementation of these policies, in 
order to better assess how the company is addressing such risks and how better 
disclosure in the best interest of shareholders. 

 
 

BlackRock 
Emerging 

Markets Equity 
(Aquila C) 

China 
Shenhua 
Energy 

Company 
Limited 

25/06/2021 
For the 

Shareholder 
Proposal 

Elect Yang 
Rongming as 

Director 
 

Needs to take climate voting action but no incumbent director up for re-election at the 
AGM 

 

BlackRock 
Japanese Equity 

Index Tracker 

Sumitomo 
Corporation 18/06/2021 

For the 
Shareholder 

Proposal 

Amend Articles to 
Disclose Plan 

Outlining Company's 
Business Strategy to 

Align Investments 
with Goals of Paris 

Agreement 

BlackRock supported the shareholder proposal because the changes to the company's 
Articles would place market discipline over management for the continued improvement 
of climate-related disclosure practices. Shareholders would be better able to evaluate 
the company's risk profile because of additional information on the company's plans 
regarding aligning its behaviour with Paris Agreement climate goals and reducing 
climate-related risks. 

 

BlackRock  
Pacific Rim 
Equity Index 

Tracker 

QBE 
Insurance 
Group LTD 

05/05/2021 
For the 

Shareholder 
Proposal 

Approve Exposure 
Reduction Targets 

BlackRock believes environmental, social and governance (ESG) factors have a material 
impact on the long-term prospects of businesses. It voted to support this shareholder 
resolution, as adoption of reduction targets aimed to limit the company's exposure to 
fossil fuels would enable shareholders to better understand how the company is 
managing climate change related-risks and assess the effectiveness of the company's 
related efforts. 

 

BlackRock  
Pacific Rim 
Equity Index 

Tracker 

Rio Tinto 
Ltd 06/05/2021 

For the 
Shareholder 

Proposal 

Approve Climate-
Related Lobbying 

BlackRock believes environmental, social and governance (ESG) factors have a material 
impact on the long-term prospects of businesses. Furthermore, the shareholder 
proponents believe that the company's engagement with its industry associations has 
not produced outcomes that align with mainstream investor standards. They state that 
Rio Tinto remains a member of several industry associations that continue to oppose 
Paris-aligned climate policy. By voting for this resolution BlackRock hopes to ensure Rio 
Tinto aligns itself with sustainable associations which respect Paris-aligned climate 
change policy. 
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Source: Aviva. Significant votes for the Schroder Intermediated Diversified Growth are unavailable at the time of writing. ** Final outcome unknown or not given by manager. 

BlackRock  
UK Equity Index 

Tracker 

Royal Dutch 
Shell Plc 

18/05 
2021 

Against the 
Shareholder 

Proposal 

Approve the Shell 
Energy Transition 

Strategy 

BlackRock is not convinced RDS will be able to deliver enough absolute reductions to 
comply with the Paris climate agreement. Furthermore, it doesn’t plan to shift 
investments substantially away from fossil fuels to renewables, and plans to increase 
natural gas production. The plan to become a net zero emissions company involves 
decarbonising existing fossil fuel businesses but continuing to invest in them, while 
“over time” ploughing more funds into gas, chemicals, cleaner technology and selling 
power. In sharp contrast to European peers focusing on increasing renewable power 
generation, RDS is instead prioritising doubling the electricity it sells by 2030 through 
more customer-focused businesses.   

 

BlackRock  
World ex UK 
Equity Index 

Tracker 

Chevron 
Corporation 

26/05 
2021 

For the 
Shareholder 

Proposal 

Reduce Scope 3 
Emissions 

A vote for this proposal was considered warranted, as additional information on the 
company's efforts to reduce its carbon footprint and align its operations with Paris 
Agreement goals would allow BlackRock / other investors to better understand how the 
company is managing its transition to a low carbon economy and climate change 
related risks. 

 

BlackRock  
US Equity Index 

Tracker 
Vinci SA 08/04 

2021 
For the 

Shareholder 
Proposal 

Approve Company's 
Environmental 
Transition Plan 

BlackRock believes this resolution, submitted by Vinci to its shareholders on an 
advisory basis, is welcome and deemed to be a useful tool for shareholders to signal 
satisfaction/dissatisfaction with a company’s plans. It helps provide further disclosure 
on climate which is useful for shareholders and allows for greater accountability. 

** 

BNY Mellon  
Real Return 

 
Citigroup Inc 27/04 

2021 

For the 
Shareholder 

Proposal  

Amend Proxy Access 
Right 

BNY Mellon voted for as it will improve minority shareholder rights by way of providing 
shareholders with access to propose directors for election to the company's board.  

BNY Mellon  
Real Return 

 

The 
Goldman 

Sachs 
Group, Inc. 

29/04 
2021 

Against the 
Shareholder 

Proposal 

Provide Right to Act 
by Written Consent, 

Mandatory Arbitration 
on Employment 
Related Claims 

BNY Mellon supported a shareholder proposal requesting that the company provide 
shareholders with the right to act by way of written consent. This would enhance 
shareholders’ rights, provide shareholders with the means to raise issues outside of 
AGMs, and is aligned with US best practice. 
Additional information on the company’s policies regarding mandatory arbitration for 
harassment and discrimination cases was considered by BNY Mellon to have merit as it 
would provide insight into practices and could result in improved recruitment and 
retention, as well as allowing shareholders to better assess the risks associated with 
the company’s use of arbitration agreement. It did not support two shareholder 
proposals as it was considered that the company has been taking meaningful action in 
terms of racial and economic equality, and the request for Goldman Sachs to become a 
B Corporation (a public-benefit corporation) could be legally problematic. 

** 

HSBC  
Islamic Global 
Equity Index 

Intel 
Corporation 

13/05 
2021 

For the 
Shareholder 

Proposal 

Report on Whether 
Written Policies or 
Unwritten Norms 

Reinforce Racism in 
Company Culture 

HSBC favours transparency around gender pay as they believe this can encourage 
appropriate management of the issue. ** 

HSBC  
Islamic Global 
Equity Index 

McDonald's 
Corporation 

20/05 
2021 

For the 
Shareholder 

Proposal 
Report on Sugar and 

Public Health 
HSBC favours resolutions that request increased reporting & accountability on climate 
change issues. ** 


